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COMPREHENSIVE ROADMAP TO THE
SSB TESTING PROCESS

A detailed guide to Screening, Psychology Tests, GTO Tasks, Personal Interview,
Conference and systematic preparation

Purpose of this guide
To help SSB aspirants understand what happens at every stage, what each technique broadly seeks to

assess, how to prepare, how to practise without becoming artificial, and how to build consistency across

the complete five-day assessment.

Prepared as a training and reference document
August 2026
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How to Use This Guide
This is a preparation roadmap, not a substitute for official instructions issued by the concerned Selection Board. Exact

sequencing, timings, number of candidates, or administrative arrangements can vary between boards and entries.

The central principle of SSB preparation should therefore be understanding the assessment process and developing

genuine competence—not memorising fixed answers or attempting to imitate a personality.

The guide is built around the standard two-stage structure of SSB selection and the psychology framework described

in the ESM Corner article supplied by the user: TAT, WAT, SRT and Self Description. The broader process has been

expanded to include Screening, GTO, Personal Interview, Conference and an integrated preparation plan.

The central idea

SSB is best understood as an integrated assessment in which different assessors observe

different manifestations of the same personality. A candidate's thinking, communication and

behaviour should form a reasonably consistent picture over several days and situations.
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1. Understanding the SSB Assessment Philosophy

1.1 SSB is a personality assessment, not a conventional examination
Academic examinations usually reward correct answers. SSB, by contrast, observes a candidate through multiple

situations. The broad objective is to assess whether the candidate demonstrates the potential, maturity and trainability

required for commissioned officer responsibilities. Consequently, a single brilliant answer, speech or task

performance cannot compensate for an otherwise inconsistent overall pattern.

1.2 Three dimensions of observation

Dimension Primary manifestation Broadly observed through

Thinking How the candidate interprets,

prioritises and reacts mentally

Psychology tests, planning situations,

interview responses

Communication How ideas are expressed, explained

and defended

PPDT narration, group discussion, lecturette,

interview

Behaviour What the candidate actually does

with people and problems

GTO tasks, group interactions, command

situations and general conduct

1.3 The three-assessor approach
The candidate is broadly assessed through the independent perspectives of the Psychologist, the Group Testing

Officer (GTO) and the Interviewing Officer (IO). Each technique provides different evidence. The useful preparation

principle is therefore: do not attempt to create three different personalities for three different tests. Build one

genuine, balanced personality and allow it to appear naturally across all situations.

A useful training shorthand is:

Mind → Speech → Action

A mature candidate need not be perfect. However, the candidate should generally demonstrate a stable and

understandable relationship between what is written, what is said and what is done.

1.4 What preparation should really develop
● Self-awareness: knowing strengths, limitations, experiences and motives.

● Practical intelligence: identifying the real problem and choosing workable action.

● Social effectiveness: cooperating without becoming passive or domineering.

● Communication: expressing ideas clearly and listening to others.

● Emotional balance: remaining functional when a task is difficult or uncertain.

● Physical robustness: possessing enough stamina and confidence for outdoor tasks.

● Consistency: presenting an authentic and coherent picture across the full assessment.

2. The Five-Day Roadmap
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Day Broad activity Main purpose Candidate focus

Reporting / a

dministrative

phase

Documentation, instructions and

settling in

Administrative readiness Punctuality, organisation,

calm conduct

Day 1 Stage I: OIR and PPDT Initial screening Reasoning, perception,

narration and group

participation

Day 2 Psychology tests; interviews may

also be scheduled

Understanding

spontaneous thought and

self-awareness

Natural, practical and

timely responses

Day 3 GTO tasks; interviews may be

scheduled

Observation of behaviour

in groups

Useful participation,

teamwork and initiative

Day 4 GTO continuation and interviews Leadership and individual

behaviour under varied

demands

Energy, responsibility,

communication and

adaptability

Day 5 Conference Collective consideration of

the overall assessment

Composure, natural

interaction and closure

Note: The exact daily sequence can vary. Personal interviews are commonly scheduled across the Stage II period rather than being
restricted to one fixed slot.

2.1 Reporting-day discipline
● Carry documents in a neat, accessible order.

● Read every instruction carefully before acting.

● Maintain punctuality without unnecessary anxiety.

● Interact naturally; avoid immediately trying to establish yourself as a leader.

● Use the period to observe the environment and settle mentally.

3. Stage I – Officer Intelligence Rating (OIR)

3.1 Purpose
The OIR component broadly examines the candidate's ability to understand relationships, recognise patterns, reason

logically and work under time pressure. It should be approached as a test of efficient thinking rather than as a school

examination.

3.2 Common areas of practice

Verbal reasoning Non-verbal reasoning

Analogies; classification; number and letter series;

coding-decoding; directions; ranking; relationships;

arithmetic reasoning

Figure series; classification; pattern completion;

spatial relationships; rotations; embedded figures;

visual analogy

3.3 The performance equation
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Speed + Accuracy + Decision Discipline

Candidates frequently lose time by trying to solve every difficult question. A better approach is to identify solvable

questions quickly, avoid prolonged fixation and return to difficult items only if time permits.

3.4 Preparation method
1 Diagnose your weak areas through timed practice.

2 Practise verbal and non-verbal reasoning separately at first.

3 Learn common pattern families rather than memorising individual questions.

4 Introduce strict timing gradually.

5 Review errors by cause: misunderstanding, careless error, slow method or unfamiliar pattern.

6 Take mixed timed tests only after developing basic speed.

3.5 OIR practice checklist
● Can I move on when a question consumes excessive time?

● Do I check the question requirement before solving?

● Am I making avoidable calculation errors?

● Do I recognise recurring pattern types quickly?

● Is my accuracy falling sharply when speed increases?

4. Stage I – Picture Perception and Discussion Test
(PPDT)

4.1 What the candidate experiences
The candidate observes an indistinct or hazy picture, notes basic information, writes a story, narrates it and

participates in a group discussion. The test therefore combines perception, interpretation, written expression, oral

communication and social behaviour.

4.2 Step 1: Perception
The first task is to observe what is actually visible without inventing unnecessary detail. Useful questions are: Who is

present? What is the approximate setting? What is happening? Which person appears central to the situation? What

basic emotional or situational cues are visible?

4.3 Step 2: Story writing
A useful story architecture is Context → Present situation → Action → Outcome. The candidate should establish a

believable situation, identify a meaningful objective or problem, show practical action and conclude with a logical

outcome.

4.4 Step 3: Narration
Narration should be clear, organised and sufficiently concise. The aim is not theatrical performance. The listener

should easily understand the central character, situation, action and conclusion.

4.5 Step 4: Group discussion
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The objective is not to force the group to accept your exact story. A productive participant contributes ideas, listens,

responds to useful points, avoids unnecessary repetition and helps the group move towards a workable common

understanding.

Effective behaviour Counterproductive behaviour

Clear entry into discussion; logical points; listening;

flexibility; summarising when useful; helping the

group progress

Shouting; repeated interruption; total silence;

personal arguments; rigid insistence on one story;

artificial leadership

4.6 PPDT practice drill
1 Observe a practice picture for a short fixed period.

2 Write only what can reasonably be inferred.

3 Build a practical story with one central line of action.

4 Practise a one-minute narration.

5 Discuss with a group of 6–10 candidates.

6 After discussion, review contribution quality rather than counting how often you spoke.

5. Psychology Testing – The Overall Framework
The four major psychology techniques are normally conducted in close succession under time pressure. The source

article supplied by the user describes TAT, WAT, SRT and SDT as complementary techniques designed to bring out

spontaneous thought, practical reactions and self-awareness. The key preparation error is attempting to memorise

'model answers'.

Technique What the candidate does Preparation focus

TAT Writes stories in response to pictures and a

blank stimulus

Observation, imagination, action orientation

and realistic outcomes

WAT Writes immediate responses to stimulus

words

Natural thought, clarity, balance and speed

SRT Responds to practical situations Prioritisation, resourcefulness and concise

action

SDT Describes self from different perspectives Honesty, self-awareness and improvement

orientation

5.1 Golden rule for psychology preparation

Train the person; do not memorise the answer.

Realistic responses become easier when the candidate has genuine experiences of responsibility, teamwork, failure,

learning, sport, social interaction and problem solving. A short period of coaching can explain format, but sustainable

preparation requires real behavioural development.

6. TAT – Thematic Apperception Test
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6.1 What it broadly reveals
● How a candidate interprets ambiguous situations.

● The nature of objectives and problems noticed by the candidate.

● Whether the response is passive, avoidant or action-oriented.

● How people and resources are used in problem solving.

● The realism and emotional balance of imagined outcomes.

6.2 A practical story framework

Stage Question to ask yourself Desired quality

1. Identify What is the basic situation? Accurate observation

2. Context What reasonably led to this moment? Believability

3. Objective/pr

oblem

What needs to be achieved or addressed? Clarity of purpose

4. Action What does the central character actually do? Initiative and practicality

5. Resources Who or what can help? Resourcefulness and cooperation

6. Outcome What follows logically from the action? Realism and constructive closure

6.3 Choosing a central character
The central character should fit the situation naturally. Do not automatically turn every character into an armed-forces

officer or a dramatic hero. A student can act as a student; a young person can solve a problem through ordinary but

effective means. The credibility of action matters more than grandeur.

6.4 The blank stimulus
The blank stimulus is an opportunity to reveal what naturally occupies your attention—an experience, goal,

responsibility, initiative or meaningful project. Artificial combat stories, martyrdom narratives and cinematic heroics are

usually poor substitutes for a grounded, believable narrative.

6.5 Common TAT mistakes
● Excessive description with little action.

● Every story ending in an unrealistic miracle.

● Making the hero solve every problem alone.

● Repeatedly introducing military, terrorism or death themes merely to impress.

● Using the same template for every picture.

● Writing elaborate stories that cannot be completed within the available time.

6.6 TAT training progression
1 Start with untimed stories to understand structure.

2 Move to picture observation drills.

3 Practise concise story planning before writing.
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4 Introduce realistic timing.

5 Review themes and repeated patterns.

6 Conduct full-sequence practice only after individual competence develops.

7. WAT – Word Association Test

7.1 Core idea
Words are presented rapidly and the candidate records a short, meaningful response. The source article stresses that

the purpose of the time pressure is to reduce the opportunity for manufactured, over-rehearsed answers. The

practical objective is therefore not to create a slogan but to express a genuine, coherent thought.

7.2 Response quality

Type Typical character Preparation lesson

Memorised /

textbook

Generic quotations and slogans Avoid stock phrases as your default

response

Artificial bravado Unrealistic claims of fearlessness or

perfection

Maturity is not the denial of normal human

emotions

Constructive and

genuine

Clear, realistic and forward-looking

thought

Aim for naturalness, relevance and balance

7.3 How to practise
1 Practise first without a timer to understand your natural associations.

2 Use a timer once you can write concise sentences.

3 Mix pleasant, neutral and difficult words.

4 Review for repeated templates and artificial themes.

5 Do not edit every sentence endlessly; train quick clarity.

6 Keep handwriting legible enough to be read comfortably.

7.4 Questions for self-review
● Is my response actually connected to the stimulus word?

● Do all my responses sound like quotations?

● Am I forcing every negative word into an artificial 'positive' sentence?

● Am I repeatedly writing about the same themes?

● Does my writing remain understandable under speed?

8. SRT – Situation Reaction Test

8.1 Purpose
SRT presents practical situations and requires quick written reactions. The central preparation skill is identifying what

matters most and describing workable action without turning each response into a long story.
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8.2 A decision framework

Recognise → Prioritise → Decide → Act → Adapt

Step What to consider

Recognise What is actually happening?

Prioritise Which danger, responsibility or opportunity matters first?

Decide What is a realistic next step?

Act What would I actually do?

Adapt If the first option is not available, what practical alternative exists?

8.3 Resource awareness
Effective responses use realistic resources: people nearby, available communication, transport, time, local authorities

or institutional support. Self-reliance does not mean refusing help; leadership includes recognising when assistance is

necessary.

8.4 Common mistakes
● Writing essays instead of reactions.

● Trying to become a hero in every situation.

● Ignoring legal, safety or practical constraints.

● Depending on others for every decision.

● Giving identical responses to different problems.

● Becoming so elaborate that speed collapses.

8.5 SRT practice routine
Practise in small batches. First identify the central problem in each situation. Then write the shortest action sequence

that still makes the response understandable. Review not for 'perfect answers' but for practicality, responsibility and

speed.

9. SDT – Self Description Test

9.1 Why it matters
Self Description is an exercise in realistic self-awareness. Candidates typically describe how they are perceived by

important people in their lives and how they view themselves, including areas they wish to improve.

9.2 Preparation before SSB
1 Speak honestly with parents or guardians about your strengths and areas needing improvement.

2 Ask close friends how you function in a group.

3 Reflect on feedback from teachers, coaches or seniors.

4 Write down achievements and failures that genuinely shaped you.

5 Identify two or three meaningful areas of improvement and what you are doing about them.
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9.3 A useful structure

Perspective What to include

Parents / family Habits, responsibilities, temperament, strengths and areas they ask you to

improve

Friends Social behaviour, dependability, humour, cooperation and limitations

Teachers / seniors Learning attitude, discipline, participation, strengths and development needs

Self-view Your own understanding of your character and capabilities

Improvement Specific weaknesses plus practical steps being taken

9.4 The credibility principle
A believable weakness is not one that destroys the candidate's basic character, nor is it a disguised compliment. The

important issue is whether the candidate understands the weakness and is taking practical steps to improve it.

10. GTO Tasks – Complete Roadmap

10.1 What GTO observation is about
GTO tasks provide repeated opportunities to observe how a candidate functions with people, ideas, physical

constraints and changing situations. The aim should not be to dominate the group. A candidate should aim to add

value.

Task Primary behavioural opportunity Preparation emphasis

Group Discussion Expression and listening Reasoning, concise speaking,

respectful disagreement

Group Planning Exercise Problem analysis and collective

planning

Priorities, time and resource

awareness

Progressive Group Task Cooperation and practical ideas Obstacle understanding, participation

and teamwork

Group Obstacle / Snake

Race

Energy and group spirit Physical effort and collective

enthusiasm

Lecturette Individual expression Organisation of thought and

confidence

Half Group Task Closer observation in a smaller group Useful contribution without

overcompensation

Individual Obstacles Personal effort and determination Fitness, courage and persistence

Command Task Direct leadership responsibility Planning, choice of helpers,

communication and adaptability

Final Group Task Sustained group behaviour Consistency and teamwork
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10.2 Group Discussion
A good group discussion participant is neither silent nor continuously dominant. The candidate should enter naturally,

offer a point that advances the discussion, listen for opportunities to build on others' ideas and avoid repeating a point

merely to increase speaking time.

Practical formula: Enter → Contribute → Listen → Build → Clarify → Help Progress.

10.3 Group Planning Exercise (GPE)
GPE rewards structured thinking. Candidates should identify all problems, determine urgency, consider distance and

time, identify available resources, allocate people intelligently and create a feasible sequence.

1 List the problems.

2 Identify the most urgent threat or responsibility.

3 Estimate time and movement constraints.

4 Identify available resources.

5 Allocate resources logically.

6 Sequence actions.

7 Present the plan clearly.

10.4 Progressive Group Task (PGT)
PGT is a practical team problem. Useful behaviour includes observing the task before acting, suggesting feasible

ideas, assisting physically, respecting group rules, learning from unsuccessful attempts and supporting the execution

of good ideas proposed by others.

Do not confuse contribution with ownership. A solution proposed by someone else can still

be worth supporting.

10.5 Group Obstacle Race / Snake Race
This task places emphasis on enthusiasm, physical involvement and group cohesion. Candidates should remain

energetic and encourage the group, but avoid unsafe or reckless behaviour merely to appear courageous.

10.6 Lecturette
The candidate speaks on a selected topic after a short preparation period. The simplest structure is: Opening →
Background → 2–4 main points → Implications / way forward → Conclusion. The purpose is clarity and

organisation, not the maximum number of facts.

● Use a calm opening.

● Keep the topic central.

● Prefer a few well-organised points to a long list of disconnected facts.

● Use examples only when they strengthen the argument.

● End with a clear, balanced conclusion.

10.7 Half Group Task
A smaller group gives each member greater opportunity to contribute. Candidates should not suddenly become

over-aggressive merely because there are fewer people. The same standard applies: understand, contribute,

cooperate and execute.
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10.8 Individual Obstacles
The candidate's physical confidence, determination and persistence become more visible. Good preparation is

regular fitness—not last-minute exhaustion. A missed obstacle should not produce visible collapse of morale;

candidates should continue sensibly within the available opportunity.

10.9 Command Task
The Command Task is a concentrated leadership situation. The candidate is expected to understand the problem,

choose suitable helpers, explain instructions and adapt as execution progresses.

Command Task sequence Leader's behaviour

Study Understand boundaries, resources and objective before moving

Plan Choose a feasible sequence rather than rushing

Select Choose helpers sensibly; do not select only friends

Brief Give clear, short instructions

Execute Participate and supervise

Adapt Modify the plan when facts change

Complete Remain composed until the task is over

10.10 Final Group Task
The final task is another opportunity to observe whether the candidate remains cooperative and useful after several

demanding activities. Consistency matters more than attempting a dramatic 'final performance'.

11. Personal Interview – A Detailed Preparation Roadmap

11.1 The central objective
The Interviewing Officer seeks to understand the candidate as a person through conversation and verification of

experiences. The strongest preparation is detailed knowledge of one's own life.

11.2 Prepare your Personal Information Map

Area Prepare in detail

Family Members, occupations, relationships, responsibilities and meaningful influences

Education Schools, subjects, performance, interests, teachers and setbacks

Friends Close friends, their qualities, shared activities and disagreements

Hobbies / interests Actual participation, knowledge, frequency and learning

Sports Level of participation, rules, teams, competitions and role

Responsibilities Home, school, college, community and personal responsibilities

Achievements What happened, your contribution and what you learned
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Area Prepare in detail

Failures What went wrong, your role and how you changed

Daily routine A realistic account of how you use your time

Defence motivation Why you seek a commissioned career and what you understand about the

commitment

11.3 The PIQ discipline
Treat every item you write about yourself as an area from which detailed questions may arise. Do not list hobbies,

achievements or responsibilities merely because they sound impressive. Be prepared to explain the depth, duration

and reality of each claim.

11.4 Interview answer architecture

Fact → Context → Your role → Result → Learning

This structure helps candidates avoid vague claims. Instead of saying 'I am a good leader', describe a situation, what

you actually did, what happened and what you learned.

11.5 Interview mistakes
● Overstating achievements.

● Giving memorised motivational answers.

● Claiming detailed interests that cannot be explained.

● Blaming others for every failure.

● Being defensive when corrected.

● Attempting to hide ordinary limitations rather than explaining how you deal with them.

12. Conference and Final Board Assessment
Conference is the concluding phase of the SSB process. The candidate may be called before the Board for brief

interaction, while the broader purpose is collective consideration of the assessment already developed through the

different techniques.

Candidate conduct
● Enter and respond with normal courtesy.

● Listen carefully before answering.

● Do not attempt a sudden personality transformation.

● Answer straightforwardly and precisely.

● Do not assume that a particular question indicates recommendation or rejection.

Best approach: remain the same balanced person you have attempted to be throughout the

five days.
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13. Officer-Like Qualities – A Practical Development
Framework
Different training traditions group Officer-Like Qualities under broad factors. For practical preparation, candidates can

work on the following behavioural clusters rather than trying to 'perform' a list of labels.

Development area Practical behaviours to develop

Effective thinking Observation, reasoning, anticipation, prioritisation and practical planning

Social effectiveness Communication, cooperation, influence, tact and ability to work with

different personalities

Responsibility Reliability, ownership, completion of tasks and honesty about mistakes

Initiative Starting useful action without waiting for repeated instructions

Courage and resilience Facing difficulty, recovering from setbacks and avoiding emotional

collapse

Determination Sustained effort without blind stubbornness

Leadership Understanding people, making decisions and helping the group achieve

an objective

Adaptability Changing approach when circumstances demand

Physical and mental stamina Maintaining useful performance through prolonged activity

14. The Consistency Matrix
One of the most useful preparation tools is to test whether your different statements and behaviours support one

another.

Claim about self Psychology evidence GTO evidence Interview evidence

I am cooperative Responses show

reasonable use of people

and resources

Listens, assists and

accepts useful ideas

Can describe genuine

teamwork experiences

I take responsibility Characters and reactions

take practical ownership

Volunteers and

completes useful tasks

Can explain

responsibilities and

outcomes

I remain calm Responses remain

balanced under difficult

stimuli

Does not visibly collapse

after setbacks

Can describe real difficult

situations without

exaggeration

I am physically active No need to manufacture

this in psychology

Participates energetically

and sustainably

Can explain routine,

sports and actual

participation

This does not mean every response must be identical. Human behaviour naturally varies with context. The objective

is reasonable coherence—not mechanical repetition.
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15. A 30-Day SSB Preparation Programme

Phase I – Days 1 to 7: Self-Understanding and Baseline
● Day 1: Create your personal information map.

● Day 2: Record education, achievements and failures.

● Day 3: Speak to family about strengths and development areas.

● Day 4: Speak to close friends and collect honest feedback.

● Day 5: Begin OIR baseline testing.

● Day 6: Conduct an untimed TAT/WAT/SRT familiarisation session.

● Day 7: Review repeated weaknesses and set realistic goals.

Phase II – Days 8 to 14: Psychology and Communication
● Daily: 30–45 minutes of OIR.

● Alternate days: timed TAT practice.

● Daily short WAT sets with self-review.

● Alternate days: SRT batches.

● Prepare SDT from actual feedback.

● Practise 2–3 minute speaking on current and general topics.

● Maintain a short daily reflection journal on actions taken and lessons learned.

Phase III – Days 15 to 21: Group Behaviour and GTO
● Participate in structured group discussions.

● Practise group planning on realistic situations.

● Conduct simple team problem-solving exercises.

● Practise lecturette with a fixed structure.

● Increase running and functional fitness.

● Practise cooperative leadership: suggest, listen, execute and support.

Phase IV – Days 22 to 30: Integration
● Take a full screening simulation.

● Take a full psychology simulation.

● Conduct GTO-style group practice over two sessions.

● Conduct one detailed mock interview based on your real biography.

● Review consistency across PIQ, SDT, interview and observed behaviour.

● Reduce over-practice in the final days; focus on sleep, fitness and mental freshness.

16. Weekly and Daily Practice Templates

16.1 A balanced daily schedule
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Activity Suggested focus

Physical training Running, mobility, body-weight strength and sport

OIR practice Timed reasoning with error analysis

Psychology practice Short targeted sessions rather than endless model answers

Communication Reading, discussion and short structured speaking

Self-awareness Reflect on actual behaviour, responsibilities and lessons

General awareness Develop informed views, not merely lists of facts

16.2 Weekly review questions
● What did I actually improve this week?

● Where am I still becoming artificial?

● Which task exposes my weakest behaviour?

● Am I physically fitter than last week?

● Can I explain my own life in detail without inventing anything?

● Do my written responses reflect my actual experiences and values?

17. Common Mistakes and Corrective Action

Mistake Why it hurts Corrective action

Memorising model

psychology answers

Creates artificial and repetitive

responses

Practise spontaneous thinking and real

self-reflection

Trying to dominate every

group task

Reduces cooperation and listening Measure contribution quality, not

speaking frequency

Remaining silent to avoid

mistakes

Provides little behavioural evidence Enter naturally with relevant

contributions

Using cinematic heroism Often produces unrealistic actions Prefer credible, proportionate problem

solving

Claiming too many

hobbies

Invites detailed verification beyond

actual knowledge

Describe only genuine interests

Hiding all weaknesses Signals poor self-awareness Identify real development areas and

actions taken

Overtraining immediately

before SSB

Produces fatigue and anxiety Taper practice and protect sleep

Treating one poor task as

total failure

Affects later performance Reset quickly and continue with the

next opportunity
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18. Final Checklists

18.1 Seven days before reporting
● Verify call letter and reporting instructions.

● Arrange documents and photocopies as required.

● Maintain normal physical training; avoid sudden extreme workouts.

● Review personal information honestly.

● Practise concise communication.

● Reduce dependence on model answers and last-minute tricks.

● Maintain regular sleep.

18.2 The night before each testing day
● Read the next day's instructions if available.

● Prepare necessary clothing and items.

● Do not conduct exhausting late-night mock tests.

● Mentally review principles, not memorised scripts.

● Sleep adequately.

18.3 During every test

Listen → Understand → Decide → Act → Learn → Move on.

A candidate does not need to win every moment. The objective is to remain useful, balanced and authentic

throughout the assessment.

Closing Perspective
The most effective SSB preparation programme is a programme of personal development. A candidate who reads

widely, participates in sport and teamwork, accepts responsibility, learns from failure, communicates clearly and

remains grounded in reality will usually find it easier to respond naturally in unfamiliar testing situations.

Therefore, the final roadmap is simple:

Understand the process → Know yourself → Build real competence → Practise under
realistic conditions → Remain consistent → Be natural.

Sources and Reference Note
Primary reference supplied by the user: ESM Corner, “Psychology Tests Explained – TAT, WAT, SRT & Self

Description,” published August 22, 2026. This document expands the psychology framework in that article into a

complete SSB preparation roadmap.

Additional reference points used for the broad selection structure include official-style published selection notifications

describing Stage I as OIR plus PPDT and Stage II as Psychology, GTO, Interview and Conference. Candidates

should always rely on the latest instructions issued for their specific entry and Selection Board.

Disclaimer: This is an educational and training document. It does not claim to reproduce confidential testing material, provide official
answer keys, or guarantee recommendation. The most useful preparation is genuine personality development and familiarity with the
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format.



